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ABSTRACT
The rapid adoption of online interviews across academic institutions and
corporate recruitment processes has introduced significant challenges related
to integrity, fairness, and authenticity. While virtual interviews offer flexibility
and scalability, they also increase the risk of malpractice such as
impersonation, use of unauthorized assistance, content leakage, and biased
evaluation. This research paper presents Interview Integrity Monitoring
(11M), a comprehensive project framework designed to monitor, analyze, and
enhance the integrity of online interviews using intelligent monitoring
mechanisms. The proposed system integrates behavioral analysis, system-level
monitoring, and data-driven decision support to ensure transparency and trust
in online interview environments. The study discusses system architecture,
monitoring techniques, ethical considerations, and potential applications,
demonstrating how Interview Integrity Monitoring can serve as a reliable

solution for modern remote interview processes.
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INTRODUCTION

The global shift toward digital transformation has significantly impacted recruitment and
evaluation methodologies. Online interviews have become a standard practice due to their
cost efficiency, geographic flexibility, and scalability. Organizations increasingly rely on
virtual platforms to conduct technical, academic, and behavioral interviews. However, the

absence of physical supervision introduces serious concerns regarding interview integrity.

Common integrity challenges include candidate impersonation, real-time external assistance,

1 I Page 1-6 © MANTECH PUBLICATIONS 2026. All Rights Reserved



_I_ Journal of Artificial Intelligence, Machine Learning and Soft Computin
Publications Volume 11, Issue 1, January-June 2026

unauthorized device usage, manipulation of interview responses, and biased or inconsistent
evaluation. These issues compromise the reliability of interview outcomes and can lead to
poor hiring decisions or unfair candidate assessment. Consequently, there is a growing
demand for intelligent systems that can monitor and enforce integrity in online interview

environments.

The Interview Integrity Monitoring (I1M) project addresses these challenges by proposing
a structured monitoring framework that observes candidate behavior, system activity, and
interview dynamics in real time. The goal of the project is not only to detect violations but
also to establish a transparent and ethical monitoring mechanism that promotes fairness and

accountability.

PROBLEM STATEMENT

Despite the widespread use of online interview platforms, most systems lack robust
mechanisms to ensure interview authenticity and integrity. Current solutions often rely on
manual supervision or basic logging features, which are insufficient to detect subtle forms of
malpractice. Furthermore, the lack of standardized monitoring frameworks leads to

inconsistent enforcement of interview rules.

Key problems addressed by this project include:
e Inability to verify candidate authenticity throughout the interview
e Lack of real-time monitoring of suspicious behaviors
e Difficulty in identifying external assistance or device misuse
e Absence of structured post-interview integrity reports

e Ethical concerns regarding privacy and transparency

These challenges necessitate a comprehensive and balanced approach that combines

technology, policy, and ethical design.

PROPOSED INTERVIEW INTEGRITY MONITORING SYSTEM
System Overview
The Interview Integrity Monitoring system is designed as a modular framework that

integrates seamlessly with existing online interview platforms. It continuously collects and
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analyzes interview-related data to assess integrity levels. The system operates in three
primary phases: pre-interview validation, live interview monitoring, and post-interview

analysis.

Core Components
e Computes the Eye Aspect Ratio (EAR) from facial landmarks.

e Used to detect eye closure and abnormal eye behavior.

e Detect Eye Movement
e Analyzes eye movement patterns during the interview.

e Identifies suspicious gaze shifts that may indicate external assistance.

e Start_Monitoring
e Activates all monitoring processes and data collection mechanisms.

e Marks the beginning of the interview integrity evaluation.

e Stop_Monitoring
e Terminates monitoring processes safely.

e Ensures proper cleanup and final data capture.

e Process_Video
e Processes live video frames from the candidate’s camera.

e Extracts facial and behavioral features for analysis.

e Update Dashboard_Frame
Updates the dashboard with the latest video frame and metrics.

Ensures real-time visualization of monitoring results.

e Detect_Copy_Paste
e Monitors clipboard activity to detect copy-paste actions.

e Helps identify unauthorized external content usage.
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e Check_Ai_Tool
o Detects the usage of external Al tools or suspicious applications.

e Flags potential assistance from automated systems.

e Detect _External Voice
e Analyzes audio input to detect additional voices.

e Identifies possible third-party assistance during the interview.

e Start_Recording
e Starts recording video and audio for audit purposes.

e Ensures evidence is available for post-interview review.

e Stop_Recording
e Stops the recording process securely.

o Safely stores recorded data for analysis and compliance.

e Capture_Snapshot
e Captures snapshots at critical moments during the interview.

e Used for identity verification and incident documentation.

e Generate_Integrity Report
Generates a comprehensive post-interview integrity report.

Summarizes detected events, scores, and overall assessment.

METHODOLOGY

The project follows a data-driven and rule-based methodology. During interviews, relevant
signals are captured in real time and processed using predefined thresholds and heuristics.
The system avoids intrusive surveillance by focusing on interview-relevant indicators rather

than continuous recording.

Data preprocessing techniques are applied to filter noise and normalize inputs. Integrity
evaluation is performed incrementally to avoid bias caused by isolated events. The final
integrity score is presented as a decision-support metric rather than an absolute verdict,

allowing human interviewers to exercise judgment.
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ETHICAL AND PRIVACY CONSIDERATIONS

Monitoring systems inherently raise concerns related to privacy, consent, and data misuse.
The Interview Integrity Monitoring project emphasizes ethical design principles:

e Explicit candidate consent prior to monitoring

e Minimal data collection aligned with interview objectives

e Secure storage and limited retention of monitoring data

e Transparency in integrity evaluation criteria

By adhering to these principles, the system balances the need for integrity with respect for

individual rights.

APPLICATIONS AND USE CASES

The proposed system has wide applicability across multiple domains:

e Corporate recruitment and technical interviews

e Academic admissions and viva examinations

e Remote certification and skill assessment

e Government and compliance-based interviews

In each scenario, Interview Integrity Monitoring enhances trust, reduces bias, and improves

decision quality.

CONCLUSION AND FUTURE WORK

This research paper presented the Interview Integrity Monitoring project as a structured
approach to addressing integrity challenges in online interviews. By integrating behavioral
analysis, system monitoring, and ethical safeguards, the proposed framework offers a scalable

and reliable solution for modern remote assessment needs.

Future work includes incorporating advanced machine learning models for anomaly
detection, improving cross-platform compatibility, and conducting large-scale empirical
evaluations. As online interviews continue to evolve, systems like Interview Integrity

Monitoring will play a critical role in ensuring fairness, transparency, and trust.
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